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Background. 
Over recent years, the leadership team and governors at Wood End Primary School have been working towards an improved 
understanding of the diverse nature of our communities and recognising our role in promoting an understanding of equality 
for different groups of people. Much of this work is in response to legislation that places an increased duty on schools and 
other settings, but it also sits within the specific context of a school’s role in providing learning and opportunities for all - it is 
about fairness, rights and justice. 
Equality legislation exists to protect people but also to try and advance equality. Inequality still persists in the UK despite 40 
years of equality legislation. In Wolverhampton we know that some groups do less well than their peers in terms of progress, 
achievement and later life chances. This picture is reflected nationally. The recognition of diversity and promotion of inclusive 
and equality practices will help to overcome this disparity. 
 
The new Equality Act 2010 harmonises and streamlines legislation that has come before it. The Act refers to protected 
characteristics: 
 Age (for staff only) 
 Disability 
 Gender reassignment 
 Pregnancy and maternity 
 Race 
 Religion or belief 
 Sex 
 Sexual orientation 
 
The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED) on public bodies including maintained schools 
and Academies.  This combined Equality Duty came into effect in April 2011. It has three main elements. In carrying out 
their functions, public bodies are required to have due regard to the need to: 
 Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act 
 Advance equality of opportunity between people who share a protected characteristic and those who do not 
 Foster good relations between people who share a protected characteristic and those who do not. 
 
Having ‘due regard’ means consciously thinking about the three aims of the Equality Duty as outlined above: 
 Decision makers in schools must be aware of the duty to have “due regard” when making a decision or taking an action 

which may have implications for people with particular protected characteristics. 
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 Schools should consider equality before and at the time that they develop policy and take decisions, not as an 
afterthought, and they need to keep it under review on a continuing basis. 

 The equality duty has to be integrated into the carrying out of the school’s functions, and the duty has to be carried out 
seriously, rigorously and with an open mind – it is not just a question of ticking boxes. 

 
Having ‘due regard’ to the need to advance equality of opportunity involves considering the need to: 
 remove or minimise disadvantages suffered by people due to their protected characteristics 
 meet the needs of people with protected characteristics, and 
 encourage people with protected characteristics to participate in public life or in other activities where their participation 

is low. 
Fostering good relations involves tackling prejudice and promoting understanding between people who share a protected 
characteristic and others. 
 
Specific Duties 
The Equality Act 2010 also introduced specific duties, which are designed to help public authorities to meet their obligations 
under the Public sector Equality Duty (PSED). The Specific Duties require schools to: 
 Publish information annually to demonstrate compliance with the Equality Duty 
 Publish equality objectives every four years. 
 
All information must be published in a way that is accessible to the public.  [What information to publish or what or how 
many objectives to set has not been prescribed and will be proportionate to the size of the school; the extent to which its 
functions affect equality; and the evidence that such objectives are needed.] 
 
Purpose 
Our Single Equality Policy is inclusive of our whole school community – pupils, staff, parents/carers, governors, volunteers, 
students, visitors and partner agencies. 
The purpose of this Policy is to set out how our practice and policies have due regard to the need to: 
 eliminate discrimination, harassment and victimisation 
 advance equality of opportunity, and 
 foster good relations between groups. 
It explains how we aim to listen to and involve pupils, staff, parents and the community in achieving better outcomes for our 
children and young people. 
 
Overall aims of our Equality Policy 
 To eliminate discrimination, harassment and victimisation. 
 To promote equality of access and opportunity within our school and within our wider community. 
 To promote positive attitudes to difference and good relationships between people with different backgrounds, genders, 

sexual orientation, cultures, faiths, abilities and ethnic origins. 
 
To ensure that equality and inclusive practice are embedded across all aspects of school life the Equality Policy refers to the 
UN Convention on the Rights of the Child, which includes recognition of a range of educational, wellbeing, and material 
outcomes. 
 
We actively seek out opportunities to embrace the following key concepts: 
 Shared Humanity; identifying commonality and shared values, aspirations and needs underpins our approach to equality. 

We value our fundamental similarities and universality 
 Valuing difference and diversity;  We appreciate the richness within our differences and look for ways of celebrating and 

understanding them better 
 Interdependence, interaction and influence;  We recognise that, as they evolve, distinct cultures, beliefs and lifestyles will 

impact on and inform each other 



3 | P a g e   T o  b e  a g r e e d  b y  g o v e r n i n g  b o a r d  A u t u m n  t e r m  2 0 1 7  

 

 Social cohesion within our school and within our local community 
 Excellence; we aim to inspire and recognise high personal and collective achievement throughout our community, the UK 

and the wider world. Excellence is to be found everywhere 
 Personal and cultural identity;  We will provide opportunities to explore and value the complexity of our personal and 

cultural identities 
 Fairness and social justice;  We will develop our understanding of the inequality that exists in society and explore ways 

of individually and collectively promoting a more equitable society 
 

The roles and responsibilities within our school community 
Our Headteacher will: 

 ensure that staff, parents/carers, pupils/students and visitors and contractors are engaged in the development of and 
informed about the Equality Policy 

 oversee the effective implementation of the policy 
 ensure staff have access to training which helps to implement the policy 
 develop partnerships with external agencies regarding the policy so that the school’s actions are in line with the best 

advice available 
 monitor the policy and report to the Governing Body at least annually on the effectiveness of the policy and publish this 

information 
 ensure that the Senior Leadership team is kept up to date with any development affecting the policy or actions arising 

from it 
 

Our governing body will: 
 ensure that the objectives arising from the policy are part of the School Development Plan 
 support the Headteacher in implementing any actions necessary 
 engage with parents and partner agencies about the policy 
 evaluate and review the policy annually and the objectives every 4 years. 
 

Our Senior Leadership Team will: 
 have responsibility for supporting other staff in implementing this policy 
 provide a lead in the dissemination of information relating to the policy 
 with the Headteacher, provide advice/support in dealing with any incidents/issues 
 assist in implementing reviews of this policy as detailed in the SDP. 
 

Our pupils will: 
 be expected to act in accordance with the policy 
 be encouraged to actively support the policy. 
 

Our parents/carers will: 
 have access to the policy through a range of different media appropriate to their requirements 
 be encouraged to actively support the policy 
 be encouraged to attend any relevant meetings and activities related to the policy 
 be informed of any incident related to this policy which could directly affect their child. 

 
Our school staff will: 

 be involved in the development of the policy 
 be fully aware of the policy and how it relates to them 
 understand that this is a whole school issue and support the policy 
 make known any queries or training requirements. 
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Relevant voluntary or community groups and partner agencies will: 
 Be encouraged to support the policy 
 Be encouraged to attend any relevant meetings and activities related to the policy. 
 
Staffing and Recruitment 
We comply fully with legislation which protects our staff (including teachers, teaching assistants, supervisors, volunteers and 
student teachers) from discrimination based on the protected characteristics. With regard to disability, we make such 
reasonable adjustments as are necessary to prevent a disabled person being at a substantial disadvantage in comparison 
with people who are not disabled.  This includes discrimination in relation to recruitment, terms and conditions, promotions, 
dismissals, training and employment practices (such as dress codes) and disciplinary procedures. We make efforts to ensure 
that the diversity of our workforce reflects that of our local community and wider society, where possible. In accordance with 
the Equality Act we do not enquire about the health of an applicant until a job offer has been made.  We will ensure the 
safety and well-being of our staff and take seriously and act on incidents of harassment and discrimination recognising that 
our staff may be either victims or perpetrators. 
 
We interpret our duties positively; take the necessary actions to remove barriers to inclusion and work hard to ensure a safe, 
positive and inclusive environment. 
 
Responding to hate or prejudice-based incidents and bullying 
We recognise that hate incidents or prejudice –based bullying behaviour is driven by negative assumptions, stereotypes or 
misinformation. These are then directed against an individual or group, based on difference (real or perceived), and linked to, 
for example, racism, homophobia, negative views of disabled people or sexism. We will take action to prevent, challenge and 
eliminate any such behaviour. 
We recognise that we as individuals and society often struggle with difference of any kind (perceived or actual), which can 
result in seizing upon the most visible sign of difference e.g. skin colour or disability. 
Through our school ethos and curriculum, we want our pupils to understand better the diversity that exists in society. We 
want to provide opportunities for them to explore the subtleties and complexities in order to prevent and respond to incidents 
and situations. We will address the experience, understanding and needs of the victim, the perpetrator, bystanders and the 
wider school community through our actions and responses.  Our PSHE and Humanities curriculum seeks to support pupils in 
understanding, embracing and managing difference.  Tolerance and resilience are key aspects explored as part of this 
curriculum area. 
We will record all hate incidents and prejudice based bullying. We will use this information to identify trends and patterns, 
so that we have approaches in place to provide appropriate responses in terms of support for victims and their families, 
consequences and support for perpetrators and their families and education for our children, young people and communities. 
 
Implementation, monitoring and reviewing 
This policy will be actively promoted and disseminated, for example in, staff training events; the school website;  and 
assemblies. 
Implementation, monitoring and review are the responsibility of our Senior Leadership Team and our governors who have 
agreed and published this policy which sets out our priorities and supports these with specific and measurable objectives. 
We will report annually on the policy and analyse whether our policy and related objectives have furthered the aims of the 
general equality duty and in particular educational outcomes for all within our school community with reference to the 
protected groups. 
 
Equality Objectives 
Using the views of pupils, staff and school community and the analysis of school information, we have set ourselves specific 
and measurable objectives that will help us achieve the aims of the general equality duty. These will be reviewed and 
published every 4 years. 
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EQUALITY OBJECTIVES: 2017 – 2021 

 
Aim Impact  Target 

group 
Actions Who is 

responsible? 
Dates Progress 

To increase the 
participation of pupils 
including those from 
minority, marginalised or 
vulnerable backgrounds in 
school life 

Pupils, including those from 
minority, marginalised or 
vulnerable backgrounds,  or those 
with additional needs or disabilities,   
actively participate in the wider life 
of the school, for example, prefect 
team; activity leaders. 

Pupils Schedule recruitment for further 
members of the prefect team from 
UKS2 cohorts 
Plan opportunities for PE instructor 
to work with activity leader team 
members 
Consider re-introducing a school 
council. 
Increase breadth of opportunity for 
extracurricular activities. 

Deputy Head 
Teacher 
 
PFSO 

September 2017- 
July 2018 

 

To improve the attainment 
of pupils in receipt of PPG. 

In EYs, GLD for PP pupils will 
increase from 29%.  
In KS1, RWM for PP pupils will 
increase from 36%. 
In KS2, the percentage of PP pupils 
attaining age related expectations 
in reading will increase from 50%.  

PP 
pupils 

Receive support from LA EYs 
consultant 
Promote love of reading in KS2 
including competitions, positive 
consequences and Reading Dog 
visits 
Increase pupils’ reading speeds and 
reading stamina 
Actively promote library 
membership 
Increase parental engagement with 
school life – e.g. parents’ evenings,  
workshops 

Head Teacher 
 
Deputy Head 
Teacher 
 
English & 
maths  
subject 
leaders 
 

September 2017- 
July 2018 

 

To improve the attainment 
of boys in English subjects 

In EYs, the percentage of boys 
attaining 2+ in writing will increase 
from 63%. (Girls: 86%)  
In KS1, the percentage of boys 
attaining EXS/GDS in writing will 
increase from 59%. (Girls: 77%) 
In KS2, the percentage of boys 
attaining higher than expected 
standard in reading will increase 
from 7%. 
[EOKS Results: 2017]  

Boys Invest in the development and 
enhancement of the EYs outdoor 
provision 
Plan writing projects with real-life 
purpose and context 
Make links across the curriculum 
Plan focus weeks to promote 
subject immersion, eg. Science week 
Introduce targeted intervention 
groups for writing across school 
 

Head Teacher 
 
Deputy Head 
Teacher 
 
English  
subject leader 
 

September 2017- 
July 2018 
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Appendix 
Racial Incidents 

 Any racial incident will have due regard to Wolverhampton LA policy where consideration will be given to definitions 
and procedures. 

 
School’s System 

1. Any racial incident (adult to adult, adult to child, child to adult, child to child) will be scrutinised by the Headteacher. 
2. Any incident should be reported to the Headteacher.   Headteacher then investigates.  If incident is racist then 

School’s Discipline and Behaviour Policy will be imposed, including focussing on perpetrator’s behaviour (rather than 
person) as well as supporting the victim. 

 
Wolverhampton LA reporting and recording incidents forms will be utilised: 
These are marked “Confidential) and include “Ethnic Group” criteria box. 

a) RI 1 form  - internal monitoring (coded with type of racist incident (R1/I4) 
b) RI 2 form – LEA (if appropriate) 
c) RI 3 form – filled in termly and sent to LEA to record incidents, including a nil return 

 
All incidents submitted on Racist Incident Report R.I 2 forms will be reported to the LA through the SIMS reporting system. 
 
Points to note 

 Completion of R.I 1 and R.I 2 should be by the person reporting the incident.  This could be in conjunction with the 
head teacher. 

 Governors will receive information through the Headteacher’s Report to Governors. 
 
 
 


